Mohammad Radzi Zainal

Associate Consultant

Areas of Expertise

- The 7 Habits of Highly
Effective People

- The 4 Essential Roles of
Leadership

- The 4 Disciplines of Execution

- Influencer

- Trust

- Crucial Conversation

- Executive Coaching

- Technology

- Insurance

- Manufacturing
- Banking

- Direct Selling

Notable Clients

- Ambank

- Averis

- Collins

- Malaysian Technology
Development Corporation(MTDC)

- SC Johnson

- Shell

- Pharmaniaga

- TNB

About Radzi

Mohammad Radzi has been a Licensed
Facilitator of “The 7 Habits of Highly Effective
People®” training program since 1997

Currently he is in the panel of consultants for
Leadership Resources (Malaysia) Sdn Bhd and
also a consultant attached to the Franklin Covey
International for Asia Pacific. He is the practice
leader for The 4 Disciplines of
Execution. Besides Malaysia, he has facilitated
and consulted in Brunei, Bangladesh,
Indonesia, China, Hong Kong and Egypt.
He is also an Executive Coach, certified
by FranklinCovey and The Teachers College of
Columbia University, New York.

History

Prior to assuming his current position, he served
as the Chief Operating Officer of an Information
Technology (IT) solutions company, a subsidiary
of a public listed company specializing in the IT
industry. It was a partner to the Motor Insurance
Repair Research Centre, Thatcham U.K., which
brought into Malaysia the computerized auto-
mobile repair systems. In the 11 years tenure
with the Group, he has been actively involved in
the management of IT systems integration proj-
ects, change management and organisational
transformation for the Group and was the
Group's director for Y2K compliance.
Computerization projects he was in involved
were:

- Postal Services Malaysia,

- Road Transport Department of Malaysia,

- Immigration Department of Malaysia,

- National Registration Department of
Malaysia, and

- Amanah Saham Nasional Berhad.
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